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Experience Value of Young Executives in Listed Companies
LUN Rui

Abstract: Experience is a kind of tacit knowledge that can produce value. Experience can not only im-
prove cognitive ability, expand strategic pattern, improve decision-making quality, but also lead to cog-
nitive model solidification, overconfidence, and management dysfunction. The variability and stage of
experience value are fully reflected in the careers of young executives. We use the data of young execu-
tives who have served consecutively in listed companies during 2014—2016. We take the professional age
as threshold variable, and construct two panel threshold models in which management experience affects
enterprise income and enterprise risk It is found that the empirical value of young executives is not a
simple linear relationship with enterprise performance and enterprise risk, but a piecewise function sepa-
rated by the professional age of young executives. The risk control experience of young executives be-
come prominent after their professional age reaching 1. 63 years. When young executives’ professional
age is more than 3. 75 years, their experience in profit-seeking and risk aversion is fully demonstra-
ted. We hope that this research can continue to expand the focus of the upper echelons theory and provide
ideas for corporate management activities such as knowledge management and executive selection.

Key words: experience value; knowledge management; enterprise income; enterprise risk

— 172 —



